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1.0 
 

PURPOSE OF REPORT 
 

1.1  To inform Healthy Halton Policy & Performance Board of progress 
on the Halton Health Campus. 
 

2.0 RECOMMENDATION: That 
 
1) Members receive the Halton Health Campus update. 
 

3.0 SUPPORTING INFORMATION 
 

3.1 The development of progress on the Health Campus has been the 
subject of regular reports to Healthy Halton Policy and Performance 
Board. Attached is a report, which provides an update on progress 
and a member of the PCT will be in attendance to explore the 
issues in the report further. 
 

4.0 
 

POLICY IMPLICATIONS 

4.1 
 

None identified. 

5.0 FINANCIAL/RESOURCE IMPLICATIONS 
 

5.1 None identified. 
 

6.0 IMPLICATIONS FOR THE COUNCIL’S PRIORITIES 
 

6.1 Children & Young People in Halton  
 

The development of a range of services which promote good health 
will contribute to the health of children and young people, the model 
should particularly impact on tackling childhood obesity.  
 

6.2 Employment, Learning & Skills in Halton  
 

There may be new opportunities for local residents to access 
employment opportunities as new services develop.   
 

6.3 A Healthy Halton 
 

Through the concept of a Health Improving Hospital the campus will 
be able to play a full role in improving the health of Halton residents. 



Access to sports and leisure facilities, health promotion services and 
early diagnostics will all contribute to tackling poor health and health 
inequalities.  
 

6.4 A Safer Halton  
 

The Halton Campus model is designed to promote community 
cohesion through the provision of a range of services, which will 
attract local residents while moving away from traditional hospital 
usage.  
 

6.5 Halton’s Urban Renewal 
 

Halton and St Helens Primary Care Trust is working closely with the 
council and has highlighted the importance of the physical 
environment in the development of the model. This is referred to in 
the presentation. 
 

7.0 RISK ANALYSIS 
 

7.1 
 

None identified. 
 

8.0 EQUALITY AND DIVERSITY ISSUES 
 

8.1 The plans aim to improve the health of all Halton residents, promote 
social inclusion and contribute to decreasing health inequalities. 

 


